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PREAMBLE
WHEREAS, this Agreement is made and entered into at Penn Yan,
New York, by and between the County of Yates, New York, a Municipal
Corporation herein referred to as the "County", first party, and
the C.S.E.A., Local 1000, AFSCME, AFL-CIO, Yates County Employee
Unit, Local 862, an organization representing employees, herein
referred to as the IICSEA",second party, and -
WHEREAS, the parties to this agreement have engaged in
collective bargaining as provided for by the Public Employees' Fair
Employment Act of 1967, as amended,
NOW, THEREFORE, in consideration of the mutual covenants and
promises hereinafter set forth, the parties hereto agree with each
other in accordance with the provisions hereof effective as
hereinafter set forth.
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ARTICLE 1
DEFINITIONS
Unless in the context it is clearly indicated otherwise,
whenever used in this contract the following words and phrases
shall have the following meanings:
Comoensable Disabilitv - Illness or injury in respect to which
the employee is compensated under the provisions of the Workers'
Compensation Law, the Employees Disability Law or any similar law
or statute.
Continuous Emolovment - The attendance at work for the County
by an employee on each of his work days, commencing with the first
day of full-time employment, except excused absences and leaves.
County - The Yates County Legislature.
Employee - Whether singular or plural, shall mean any employee
of the County covered by this agreement, excluding, however, the
part-t~e, temporary employees and JTPA Program participants.
Emplovee. Part-T~e - Any employee who, because of his annual
wage and/or his normal work week, is designated as "Part-time"
under the rules and regulations, as amended from time to time, of
the Yates County Civil Service Commission.
Emplovee. TemPOrarv - Any employee of the County who is
employed by the county for less than four (4) work weeks in a
calendar year.
Any employee of the County who is designated as "temporary
help. "
Any employee of the County Highway Department who is employed
by the Highway Department only for work weeks in the months of May,
June, July, August 'and September and any employee of the Highway
Department who is employed for less than four (4) work weeks other
than work weeks in the months of May, June, July, August and
September.
Excused Absence - The approved non-attendance by an employee
at his job during anyone or more of his work days, which non-
attendance is the result of vacation leave, holiday leave, sick
leave, bereavement leave, personal leave, paid or unpaid leave of
absence, or absence from work due to a compensable disability.
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Holidav - Any day listed in Article 8 as a Aoliday, including
a day given in lieu of a holiday.
Job Title - The descriptive identification for an employment
position established by the County. For positions which have n~
"Civil Service job specifications and by law require none, the job
title is determined by the County or a department head. For all
job titles except for exempt positions, the job title is determined
"by or through the Civil Service Commission.
Overtime Work - All time in a week actually worked by an
employee in excess of forty (40) hours actually worked. All
pre-approved vacation leave and paid time off for holidays shall be
counted as time worked in the computation of overtime.
Reaular Hourlv Dav Rate - The employee'sregular hourly pay
rate as shown in Articles 4 and 5 multiplied by the number of work
hours in the employee's work day as indicated in Article 3.
Reaular Hourlv"Pav Rate - The employee's rate of normal
compensation as shown in Articles 4 and 5.
Regular Hourlv Week Rate - The employee's regular hourly pay
rate multiplied by the number of work hours in the employee's
normal work week.
Unexcused Absence - The non-attendance by an employee at his
job during anyone or more of his work days, for any reason other
than an excused absence.
Voluntary Termination of Emnlovment - An employee, upon his
own initiative and at a time when he is not involved in a
disciplinary grievance procedure, ends his employment with the
County.
InvoluntaryTermination of Emplovment - An employee whose
employment with the County ends in any manner not constituting a
voluntary termination of employment.
Week - A period of seven (7) consecutive days beginning
midnight Sunday and ending midnight the following Sunday.
Work Week - A period of five (5) days within a week, except as
otherwise specifically provided for in this Agreement.
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~ARTICLE 2
GENERAL PROVISIONS
1. This contract, including appendices, constitutes the
entire agreement between the County and the CSEA and no verbal
statement shall supersede any of its provisions. The County and
the CSEA, for the duration of this Agreement, each voluntarily and
unqualifiedly waives the right, and each agrees that the other
shall not be obligated to bargain collectively with respect to any
subject or matter referred to or covered in this Agreement,
including the impact of the County's exercise of its rights as set
forth herein on wages, hours or terms and conditions of employment.
This paragraph does not waive the right to bargain over any subject
or matter not referred to or covered in this Agreement which is a
mandatory subject of bargaining and concerning which the County i~
considering changing during the term of this Agreement. This
paragraph also does not waive the right of the parties to request
negotiations concerning those nonmandatory subjects of bargaining
not referred to or covered in this Agreement. Although the parties
may refuse to negotiate said nonmandatory subjects not referred to
or covered in this Agreement, the parties agree to carefully
consider any requests to negotiate such subjects.
2. The County Negotiation Committee, including its chief
spokesperson, shall not exceed five (5) persons and the CSEA
Negotiation Committee, including its chief spokesperson, shall not
exceed five (5) persons.
3. This agreement shall be effective from January 1, 1998
through December 31, 2002 inclusive. Salary rates for 1998, 1999,
2000, 2001 and 2002 to be adjusted as of January 1 of each year.
4
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ARTICLE 3
WORK TIME
HIGHWAY DEPARTMENT EMPLOYEES
This Article shall apply to clerical and non-clerical
employees of the Highway Department only.
1. For all employees there shall be a "Regular Work Week"
and a "Summer Work Week." The SununerWork Week shall commence on
the first Monday in May and terminate at midnight of the last
Saturday in September each year. The Regular Work Week shall be in
effect during the other part of the calendar year.
2. There shall be "day 'shifts." The first work day for the
day shift during the Regular Work Week shall begin on Monday and
during the Summer Work Week shall begin either Monday or Tuesday;
the Superintendent of Highways shall determine which employees
commence their work week on Monday and which on Tuesday. In
scheduling employees for a work week commencing either Monday or
Tuesday the Superintendent shall take into consideration' the
employee's seniority. .
3. From t~e to t~e, the County may establish, permanently
or temporarily, "night shifts" which may begin at any hour after
4:00 P.M.
4. The work day during the Regular Work Week shall consist
of eight (8) hours, beginning at 7:30 A.M.
5. The work day during the Swnmer Work Week shall consist of
ten (10) hours beginning at 6:00 A.M.
6. All County Highway Department employees shall be granted
one-half (1/2) hour off for a meal during the middle of a work day,
but such one half (1/2) hour shall not constitute part of the work
day.
7. Except during the months of February and March, the
Department Head may assign to the night shift not more than three
(3) employees. During the' months of February and March, the
Department Head may assign up to five (5) additional employees to
the night shift. No employee shall be assigned to the night shift
for less than an entire work week.
8. No employee shall be discriminated against with respect
to call-in time or overt~e. The Superintendent of Highways shall
5
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maintain an up-to-date list on the department bulletin board
showing equipment/vehicle and route assignments'for employees. As
far as possible, call-in time will be assigned under the same
procedure as existing on January 1, 1983, namely, based upon the
route or area to be covered and the machinery or vehicle to be
used. Except in the case of an employee who continues, without
interruption, at the end of his work day, no preference shall be
given an employee for call-in'time solely because the employee is
in or at a County department building when call-in time is
assigned.
9. Employees are expected to be available and respond to
emergency calls, insofar as reasonably possible.
10. This paragraph shall apply only to employees while
working under the "Sununer Work Week" scheduling.
A. For the purpose of any "Leave" which an employee is
allowed to take in one-half day segments under the provisions of
this agreement, during the Summer Work Week one-half day segment
shall mean all or any part of the period from either 6:00 A.M. to
11:00 A.M. or from 11:00 A.M. to 4:30 P.M.
B. With respect to any holiday, as defined under Article 8
of the employment contract, if the holiday occurs on a day which
.the employee shall otherwise be scheduled to work, he shall be
entitled to holiday leave for that day, with pay, at his regular
hourly day rate based upon a 10 hour work day.
c. If an employee's work week begins on Monday, then with
respect to a holiday occurring on Monday or on the Sunday, Saturday
or Friday Lmmediately preceding such Monday, the employee shall be
granted a day off, with pay as follows: If the holiday occurs on
Friday or Saturday, the day off shall be the Thursday immediately
preceding the Friday or Saturday. If the holiday occurs on Sunday
or Monday, the day off shall be Monday.
If an employee's work week begins on Tuesday, then with
respect to a holiday occurring on the Monday or Sunday or Saturday
or Friday immediately preceding such Tuesday the employee shall be
granted a day off with pay a~ follows: If the holiday occurs on
Friday or Saturday, the day off shall be Friday. If the holiday
occurs on Sunday or Monday, the day off shall be Tuesday.
D. With respect to vacation leave and bereavement leave, for
each day of such leave taken by an employee, he shall be entitled
to one day's pay at his regular hourly day rate based upon an 8
hour work day. When permitted under the provisions of the
6
employment contract, if the employee shall take one-half day of
such leave, he shall be entitled to pay at his regular hourly day
rate based upon a 4 hour half day.
E. With respect to sick leave and personal leave, for each
hour taken by an employee he shall be entitled to one hour's pay at
his regular hourly rate.
ARTICLE 3-A
WORK TIME
MAINTENANCE DEPARTMENT
This Article shall only apply to employees of the Maintenance
Department.
1. The work week for Maintenance Department employees shall
begin on Monday and shall consist of five (5) consecutive work
days. The work day for Maintenance Department employees shall
consist of eight (8) hours out of nine (9) consecutive hours, with
two" shifts. " The "day shift" shall begin at 8: 00 A.M. The
"evening shift" shall begin at 4:00 P.M.
2. Maintenance Department employees on the "day shift" shall
be granted one (1) hour near the middle of the work day for eating
purposes. "Evening shift" Maintenance Department employees shall
be granted either one (1) hour near the middle of the work day for
eating purposes, or one-half (1/2) hour, at approximately 5:30 P.M.
for eating purposes, whichever the "evening shift" employees and
the Maintenance Department Supervisor may mutually agree upon. If
the "evening shift" employees' eating time shall be one-half (1/2)
hour then their work day shall end at 12:30 A.M. The one (1) hour
or one-half (1/2) hour for eating purposes shall not constitute a
part of a work day.
3. When any employee covered by this Article 3-A shall work
the "evening shift" or "night shift," he .shall be entitled to an
additional hourly pay rate of $.35 per hour for the time actually
worked on such shifts.
4 . All employees are expected to be available and respond to
emergency calls, insofar as reasonably possible.
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"ARTICLE 3-B
WORK TIME
PUBLIC HEALTH NURSING SERVICE
This Article shall apply to employees of the Public Health
Nursing Service only.
1. The work week of employees of the Public Health Nursing
Service, except clerical employees, shall commence on midnight
Saturday and end at midnight the following Saturday. The
employees' days and hours will be based upon the current work load
of' the Department and will be scheduled by 4:00 P.M. of the
Thursday preceding the commencement of each work week. Such work
week will consist of five workdays, Sunday through Saturday and the
work day shall be seven (7) hours out of any consecutive eight (8)
hours scheduled between 7:00 A.M. and 7:00 P.M. All employees
shall be guaranteed every other weekend (Saturday and Sunday) off
except in the case of mutual agreement between an employee and the
Department Head.
2. The work week of clerical employees.. of. the Public Health
Nursing 5.erv.ice.sha,llb~gin. .oR-Monday at 8: 00 A.M. and consist of
five ~(5")": c'bnse'cu."i.ive work days. The work day shall consist of
seven (7) hours out of eight (8) consecutive hours with one (1)
hour near the middle' of the work day for eating purposes, but such
one (1) hour shall not constitute part of the work day.
3. All employees are expected to be available and respond to
emergency calls insofar as reasonably possible.
ARTICLE 3-C
ALL EMPLOYEES EXCEPT ARTICLE 3, ARTICLE 3-A
AND ARTICLE 3-B EMPLOYEES
This Article shall apply to all employees covered by this
agreement, except employees of the Highway Department, Maintenance
Department, and Public Health Nursing Service.
1. The work week for employees covered by this Article shall
begin on Monday and shall' consist of five (5) consecutive work
days.
2. The work day shall consist of seven (7) hours out of
eight (8) consecutive hours.
8
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3 . Employees---shall be granted one (1) hO\lr near the middle
of the work day for eating purposes, but such one (1) hour shall
not constitute part of a work day.
4. A work day shall normally begin on Monday at 9:00 A.M.,
except during July and August when the work day shall normally
commence at 8:30 A.M.
5. All employees are expected to be available and respond to
emergency calls, insofar as reasonably possible.
ARTICLE 3-D
FLEX-TIHE
1. Notwithstanding any other provisions of this Agreement
concerning the work hours of seven (7) hour per day employees only,
it is agreed tha.temployees will be allowed to select a workday
which consists of seven (7) hours from a consecutive seven and
one-half (7 1/2) or eight (8) hours at any time during the period
7:00 A.M. to 7:00 P.M., subject to the scheduling needs of the
Department as determined by the Department Head. In the event that
all employee requests cannot be honored, then seniority by joJ:,
title within each unit, within each
Department/Agency shallprevail.
2. Should the Department Head and the employee not be able
to agree on the hours of work, then the employee shall be
guaranteed his or her work hours which were in effect prior to the
"flex-time" request.
3. Following the institution of "flex-time," either the
employee or the Department Head may, with thirty (30) calendar days
notice, rescind the "flex-time" and the employee shall be
guaranteed his or her work hours which were in effect prior to the
commencement of "flex-time."
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ARTICLE 4
PAY RATES - HIGHWAY EMPLOYEES ONLY
1. All employees of the County Highway Department shall be
paid at an hourly rate. (Highway clerical employee rates are
contained in Article 5 of the agreement.) The regular hourly pay
rate for all such employees according to their job titles, except
employees specifically listed whose regular hourly rate is already
higher than the schedule, shall be determined by the schedule in
Article 4-A.
GROUP & JOB TITLE
GROUP A
Laborer
GROUP B
Light Equipment Operator (MEOL)
Automotive Mechanic Helper
GROUP C
Heavy Equipment Operator (HEO)
Automotive Mechanic
Sign Maintenance Worker
GROUP D
Senior Automotive Mechanic
GROUP E
Working Supervisor
GROUP F
Auto Mechanic Supervisor
Highway Maintenance Supervisor
10
2. For all employees covered by the foregoing Group and Job
Title listing and by the salary schedule in Article 4-A, steps
shall be determined and applied as follows:
Start - First twelve (12) months of continuous employment
1 - After one (1) year of continuous employment
2 - After two (2) years of continuous employment
3 - After three (3) years of continuous employment
.4 - After four (4) years of continuous employment
9 - After nine (9) years of continuous employment
14 - After fourteen (14) years of continuous employment
19 - After nineteen (19) years of continuous employment
24 - After twenty-four (24) years of continuous employment
3. In the event of the promotion (change in job title) of an
employee whose regular hourly rate is determined under paragraph 1,
and in accordance with Article 4-A, the employee shall be placed
upon the same step in the new job title as the employee was on in
the prior job title.
4. No employee without prior experience in work similar to
the job title shall be hired above the start rate. Such employee,
with prior experience (equivalent to a minimum of one and one-half
(1 1/2) years full time work) in similar work may be hired at the
Start Rate or Step One (1). Such employee, with substantial prior
experience (equivalent to a minimum three (3) years full time work)
in similar work may be hired at the Start Rate, Step One (1) or
Step Two (2). Such employee shall not progress until continuous
employment equals the next step as in Paragraph 2 above. No
employee shall be hired above Step 2.
5. The regular hourly pay rate for an employee while working
on the "night shift" shall be his regular hourly pay rate as
indicated by the appropriate schedule, plus. thirty-five ($.35)
cents per hour.
6. When such employee is entitled to holiday, vacation,
sick, bereavement or personal leave with pay, such leaves with pay
shall be calculated at rates which will include the "Evening Shift"
and/or "Night Shift" differential of $.35 per hour.
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GROUP START STEP STEP STEP STEP STEP STEP STEP STEP
1 2 3 4 9 14 19 24
A 8.70 8.86 9.04 9.20 9.38 9.67 9.95 10.23 10.52
B 10.74 10.98 11.22 11.43 11.66 11.95 12.23 12.51 12.80
C 11.40 11.69 11.98 12.26 12.55 12.83 13.12 13.39 13.68
D 12.06 12.35 12.62 12 .91 13.19 13.48 13.76 14.05 14.33
E 12.38 12.072 13.05 13.39 13.74 14.02 14.31 14.60 14.87
F 13.01 13.35 13.69 14.04 14.38 14.67 14.94 15.22 15.51
GROUP START STEP STEP STEP STEP STEP STEP STEP STEP
1 2 3 4 9 14 19 24
A 8.96 9.13 9.31 9.48 9.66 9.96 10.25 10.54 10.84
B 11.06 11.31 11.56 11.77 12.01 12.31 12.60 12.89 13.18
C 11.74 12.04 12.34 12.63 12.93 13.21 13.51 13.79 14.09
D 12.42 12.72 13.00 13.30 13.59 13.88 14.17 14.47 14.76
E 12.75 13.10 13.44 13.79 14 .15 14.44 14.74 15.04 15.32
F 13.40 13.75 14.10 14.46 14 .81 15.11 15.39 15.68 15.98
ARTICLE 4-A
HIGHWAY SCHEDULE
199B (For 199B, the schedule shall be increased by 3.0% from 1997
effective January 1, 199B.o)
The increments between steps are" constants" and are to be
utilized as such, and while adjustments may have to be and can be
changed during future negotiations, "wholesale" changes in these
increments are not expected to be the "norm."
1999 (3.0% increase from 1998)
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GROUP START STEP STEP STEP STEP STEP STEP STEP STEP
1 2 3 4 9 14 19 24
A 9.23 9.40 9.59 9.76 9.95 10.26 10.56 10.86 11.17
B 11.39 11.55 11.91 12.12 12.37 12 . 6 8. 12.98 13.28 13.58
C 12.09 12.40 12.71 13.01 13.32 13.61 13.92 14.20 14.51
D 12.79 13.10 13.39 13.70 14.00 14.30 14.60 14.90 15.20
E 13.13 13.49 13.84 14.20 14.57 14.87 15.18 15.49 15.78
F 13.80 14.16 14.52 14.89 15.25 15.56 15.85 16.15 16.46
t'
2000 (3.0% increase from 1999)
Effective January I, 2001, and January I, 2002, each employee
shall receive an increase equal to the Consumer Price Index (as set
forth below), with a minimum of 2.5%, and a maxLmum of 3.5%.
The Consumer Price Index to be used for the salary schedule
{ncreases effective January I, 2001 and January I, 2002 shall be
the national CPI-U index (All Urban Consumers), unadjusted, for the
12-month period of July I-June 30, as published by the u.s. Bureau
of Labor Statistics. Thus, the wage increase effective January I,
2001 will be the national CPI-U index for July I, 1999-June 30,
2000, subject to the minimum and maximum stated above. Wage
increases effective January 1, 2002 shall be set in the same
manner, based upon the July I, 2000-June 30, 2001 period, subject
to the min~um and maxLmum stated above.
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~ARTICLE 5
PAY RATES - NON-HIGHWAY AND HIGHWAY CLERICAL EMPLOYEES ONLY
1. All employees covered by this Article shall be paid at an
hourly rate. The regular hourly pay rate for all such employees
shall be according to their job titles and shall be paid pursuant
to the schedule contained in Article 6 of this Agreement.
GROUP & JOB TITLE
Group I
Building Maintenance Helper
Cleaner
Group II
Clerk
Typist
Home Health Aide
Group III
Account-Clerk
.
Account-Clerk/Typist
Data Entry Machine Operator
Stenographer
Senior Clerk
Receptionist/Typist
Group IV
Senior Stenographer
Building Maintenance Worker
Senior Typist
Group V
Senior Data-Entry Machine
Motor Vehicle Cashier
Title Searcher
Recording Clerk
Operator
Group VI
Senior
Senior
Social
Social
Account-Clerk/Typist
Account-Clerk/Stenographer
Welfare Examiner
Services Investigator
Group VII
Employment and Training Assistant
Employment Coordinator
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Senior Social Welfare Examiner
Support Investigator
Principle Account Clerk
EMS Coordinator
Group VIII
Building Maintenance Mechanic
Senior Support Investigator
Accounting Supervisor (B)
Welfare Management Systems Coordinator
Group IX
Environmental Engineer
Managed Care Specialist
Group X
Caseworker
Employment and Training Counselor
Probation Officer Trainee
Group XI
Group XII
Senior Case Worker
Probation Officer
Registered Professional Nurse
Senior Employment and Training
Tax Map Technician
Counselor
Group XIII
Case Supervisor
Group XIV
Public Health Nurse
Staff Development Coordinator
Handicapped Children's Services
Public Health Educator Specialist
Group XV
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2. For all employees covered by the foreg~ing Group and Job
Title listing and by the salary schedule in Article 6, steps shall
be determined and applied as follows:
Start - First twelve months of continuous employment
1 - After one (1) year of continuous employment
2 - After two (2) years of continuous employment
3 - After three (3) years of continuous employment
4 After four (4j years of cOlltil1uou~ ~!U!Jluyment
9 - After nine (9) years of continuous employment
14 - After fourteen (14) years of continuous employment
19 - After nineteen (19) years of continuous employment
24 - After twenty-four (24) years of continuous employment
.
3. No employee without prior experience in work s~ilar to
the job title shall be hired above the start rate. Such employee,
with prior experience (equivalent to a minimum of one and one-half
(1 1/2) years full time work) in similar work may be hired at the
Start Rate or Step One (1). Such employee, with substantial prior
experience (equivalent to a minimum of three (3) years full time
work) in sLmilar work may be hired at the Start Rate, Step One (1)
or Step Two (2). Such employee shall not progress until continuous
employment equoals the next step as in Paragraph 2 above. No
employee shall be hired above Step Two (2).
4 . The regular hourly pay rate for an employee while working
on "night shift" shall be his or her regular hourly pay rate as
indicated by the appropriate schedule, plus thirty-five ($.35)
cents per hour.
5. This paragraph applies only to employees whose titles are
listed under this Article 5. This provision also applies only to
such employees as are regularly assigned to a normal "work day"
which occurs entirely between 3:59 P.M. on one day and ends before
8:01 A.M. on the following day, which employees are entitled to the
additional "evening shift" and/or "night shift" hourly pay rate of
$.35 per hour. When such employee is entitled to holiday,
vacation, sick, bereavement or personal leave with pay, such leaves
with pay shall be calculated at rates which include the "evening
shift" and/or "night shift" differential of $.35 per hour.
6. No employee shall be discriminated against with respect
to call-in-time or overtime. The Department Head shall maintain an
up-to-date seniority list on the Department bulletin board. As far
as possible, call-in time shall be assigned on a seniority basis
with the Department Head going through the seniority list, in
order, from top to bottom before again starting at the top. Any
employee declining call-in time shall be passed on that turn
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through the seniority list. Except in the case .of an employee who
continues, without interruption, at the end of his work day, no
preference shall be given an employee for call-in time solely
because the employee is in or at a County Department building when
call-in time is assigned.
7. In the event of the promotion of an employee whose
regular hourly pay rate is determined under paragraph 1, and in
~ccord~nce with ~~ticle 6( the employee shall be pl~ced upon the
same step in the new job title as the employee was on the prior job
title.
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Group Start Step Step Step Step Step Step Step Step
1 2 3 4 9 14 19 24"
I 8.92 9.09 9.25 9.43 9.60 9.88 10.17 10.45 10.73
II 9.39 9.55 9.73 9.89 10.07 10.35 10.64 10.93 11.22
III 9.77 9.95 10.11 10.29 10.45 10.73 11.02 11.31 11.60
IV 9.97 10.14 10.31 10.48 10.65 10.94 11.23 11.49 11.78
V 10.19 10.42 10.65 10.89 11.09 11.38 11.67 11.96 12.24
VI 10.38 10.62 10.85 11.06 11.30 11.59 11.87 12.15 12.43
VIr 10.71 10.95 11.17 .11 . 39 11.63 11.91 12.20 12.48 12.76
VIII 11.06 11.35 11.64 11.92 12.21 12.49 12,.78 13.05 13.34
IX 11.91 12.20 12.48 12.76 13.04 13.33 13.62 13.91 14.18
X 12.32 12.60 12.89 13.17 13.46 13.74 14.02 14.31 14.60
XI 13.33 13.67 13.91 14.36 14.70 14.99 15.25 15.54 15.83
XII 14.37 14.71 15.05 15.40 15.74 16.02 16.30 16.58 16.87
XIII 15.03 15.37 15.71 16.05 16.39 16.68 16.96 17.25 17.53
XIV 15.70 16.04 16.38 16.72 17.06 17.35 17.63 17.91 18.20
XV 16.69 17.03 '17.37 17.71 18.05 18.32 18.61 18.90 19.19
ARTICLE 6
SALARY SCHEDULES.
1998 (For 1998, the schedule shall be increased by 3.0% from 1997
effective January 1, 1998.)
Increments between steps are "constants" and are to be
utilized as such, and while adjustments may have to be and can be
changed during future negotiations, "wholesale" changes in these
increments are not expected to be the "norm."
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\3.0% increase from 1998)
..5tart Step Step Step Step Step Step Step Step
1 2 3 4 9 14 19 24
9.19 9.36 9.53 9.71 9.89 10 .18 10.48 10.76 11.05
9.67 9.84 10.02 10.19 10.37 10.66 10.96 11.26 11.56
10.06 10.25 10.41 10.60 10.76 11.05 11.35 11.65 11.95
10.27 10.44 10.62 10.79 10.97 11.27 11.57 11.83 12.13
~( 10.50 10.73 10.97 11.22 11.42 11.72 12.02 12.32 12.61
.~
VI 10.69 10.94 11.18 11.39 11.64 11.94 12.23 12.51 12.80
~;rII 11.03 11.28 11.51 11.73 11.98 12.27 12.57 12.85 13.14
.III 11.39 11.69 11.99 12.28 12.58 12.86 13.16 13.44 13.74
IX 12.27 12.57 12.85 13.14 13.43 13.73 14.03 14.33 14.61
X 12.69 12.98 13.28 13..57 13.86 14.15 14.44 14.74 15.04
XI 13.73 14.08 14.33 14.79 15.14 15.44 15.71 16.01 16.30
XII 14.80 15.15 15.50 15.86 16.21 16.50 16.79 17.08 17.38
XIII 15.48 15.83 16.18 16.53 16.88 17.18 17.47 17.77 18.06
XIV 16.17 16.52 16.87 17.22 17.57 17.87 18.16 18.45 18.75
XV 17.19 17.54 17.89 18.24 18.59 18.87 19.17 19.47 19.77
2000 (3.0% increase from 1999)
Group Start Step Step Step Step Step Step Step Step
1 2 3 4 9 14 19 24
I 9.46 9.64 9.82 10.00 10.19 10.49 10.79 11.08 11.38
II 9.96 10.14 10.32 10.50 10.68 10.98 11.29 11.60 11.91
III 10.36 10.56 10.72 10.92 11.08 11.38 11.69 12.00 12.31
IV 10.58 10.75 10.94 11.11 11.30 11.61 11.92 12.18 12.49
V 10.82 11.05 11.30 11.56 11.76 12.07 12.38 12.69 12.99
VI 11.01 11.27 11.52 11.73 11.99 12.30 12.60 12.89 13.18
VII 11.36 11.62 11.86 12.08 12.34 12.64 12.95 13.24 13.53
I
I
I
I
I
I
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Group Start Step Step Step Step Step Step Step Step
1 2 3 4 9 14 19 24
VIII 11.73 12.04 12.35 12.65 12.96 13.25 13.55 13.84 14.15
IX 12.64 12.95 13.24 13.53 13.83 14 .14 14.45 14.76 15.05
X 13.07 13.38 13.68 13.98 14.28 14.57 14.87 15.18 15.49
.. ._-
..
XI 14.14 14.50 14.76 15.23 15.59 15.90 16.18 16.49 16.79
XII 15.24 15.60 15.97 16.34 16.70 17.00 17.29 17.59 17.90
XIII 15.94 16.30 16.67 17.03 17.39 17.70 17.99 18.30 18.60'
XIV 16.66 17.02 17.38 17.74 18.10 18.41 18.70 19.00 19.31
XV 17.71 18.07 18.43 18.79 19.15 19.44 19.75 20.05 20.36
.~..
./
,
Effective January 1, 2001, and January 1, 2002, each employee
shall receive an increase equal to the Consumer Price Index (as.set
forth below), with a minimum .of 2.5%, and a maximum of 3.5%.
The Consumer Price Index to be used for the salary schedule
increases effective January 1, 2001 and January 1, 2002 shall be
the national CPI-U index (All Urban Consumers), unadjusted, for the
'12-month period of July I-June 30, as published by the u.s. Bureau
of Labor Statistics. Thus, the wage increase effective January 1,
2001 will be the national CPI-U index for July 1, 1999-June 30,
2000, subject to the minimum and maximum stated above. Wage
increases effective January 1, 2002 shall be set in the same
manner, based upon the July 1, 2000-June 30, 2001 period, subject
to the minimum and maximum stated above.
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ARTICLE 7
OTHER PAY-ALL EMPLOYEES
1. For all overtime actually worked by an employee, except
for work on a holiday for which the employee is entitled to
"holiday work pay, IIthe employee shall be compensated at one and
one-half times (1-1/2) the employee's straight time hourly rate or
~ompen~ated by granting one and one-half (1-1/2) t~es the number
of overtime hours worked as compensatory time off. The employee
shall make his/her choice (overtLme or compensatory t~e) known to
his/her Department Head not later than the end of the workweek in
which overtime was earned. The employee's choice will be honored
if consistent with the operating needs of the department.
Compensatory t~e may not be accumulated in excess of thirty (30)
hours of compensatory time. Compensation shall not be paid (or
compensatory time taken) more than once for the same hours under
any provisions of this Article or Agreement. Moreover, paid time
off shall not be considered as time worked for overtime pay
purposes with the exception of pre-approved vacation leave and paid
time off for holidays.
2. In the event an employee is required to work on a holiday
or a day given in lieu of a holiday under Article 8 as a part of
his/her regularly scheduled work week, that employee shall receive
their holiday pay computed at their regular straight time hourly
rate for the number of hours for which they are normally and
regularly scheduled to work on a regular workday, up to a maximum
of eight (8) hours, and additional pay at the rate of one and one-
half (1-1/2) times the employee's regular straight time hourly rate
for the number of hours actually worked on the holiday. This
compensation shall be referred to as "holiday work pay." Holiday
work pay shall be in lieu of, and not in addition to, regular
hourly pay and overtime pay.
3. Each time that an employee is called back to work after
leaving work following the end of his normal work day, he shall be
compensated five dollars ($5.00) which compensation shall be
referred to as IIcall-back compensation." An employee shall not be
entitled to "call-back compensationII when the employee has been
notified prior to leaving work that he is to come back to work
. following his normal workday, unless on reporting for work, no work
is assigned to him. An employee shall be entitled to "call-back
compensation" upon his reporting to work following the call-back,
even if no work is assigned to him. Call-back compensation shall
NOT be included in any calculation determining regular hourly pay
rate or overtime pay rate or holiday work pay. An employee called
back to work after 4:00.A.M. shall not be entitled to call-back
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compensation. All employees shall respond to.a call-back when
notified, unless prevented by circumstances beyond their control.
4. When an employee is required to use his/her own vehicle
while engaged in County business, the employee shall be reimbursed
at the then current IRS mileage rate for each mile traveled on such
business, from the County Building, Court Street, Penn Yan, New
York to and from the place of business. The employee shall also be
entitled to reimbursement for parking fees and toll charges
incurred while traveling on such business, provided that the
employee provides the Department Head with adequate proof of such
expenses.
5. The County will reimburse employees with respect to an
employee's attendance at conferences and/or meetings, when such
attendance has received prior approval by the Department Head.
Lodging and meals not included as part of a conference or meeting
registration fee will be reimbursed at actual cost or at rates
established by policy resolution of the Yates County Legislature,
whichever is less. Current rates, which may be increased by policy
resolutions of the Yates County Legislature, but not reduced, are
as follows: .
Breakfast
Lunch
Dinner
Room rate
$5.00
$7.00
$15.00
$100.00/day
In addition, should it not be in violation of state law, the County
agrees to advance to any employee such meal and lodging monies as
may be reasonably expected to be expended during attendance at an
approved conference and/or meeting. Any.employee receiving such
advance on expenses will document the same at the meeting and/or
conference with receipts which shall be turned in to the County
within one (1) week of the employee's return to work. Any advance
in excess of documented expenses will be returned to the County
with the receipts .and any allowable expenses in excess of the
advance will be reimbursed to the employee in accordance with this
Article.
6. Employees shall be granted a leave of absence with pay
when they are required to report for jury duty. If the employee is
excused by the court and at least three (3) hours are remaining in
the employee's regularly scheduled work day, the employee shall
report to work. .
7. Whenever the Department Head shall promote an employee
from the job title held by an employee to a higher job title, such
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promotion shall be considered probationary for,twelve (12) weeks
from the date thereof and said twelve (12) weeks shall be
considered a probationary period. During the probationary period
the employee shall be paid the rate in accordance with the job
title to which he was promoted, but, if at anytime the Department
Head shall "conclude that the employee is unable to properly perform
the work required by the higher job title, the Department Head may
return the employee to the original job title held by the employee
prior to the promotion, and thereafter the employee shall be paid
at the hourly rate applicable to his original job title. If,
during the probationary period, a promoted employee requests to
return to his or her former position, then such request shall be
granted by the Department Head.
8. Reclassification of an employee's position by any
Department of the State of New York shall not, by itself alone,
constitute a promotion of the employee. In the event of
disagreement between the Department Head and the CSEA as to whether
such reclassification constitutes a promotion, the disagreement
shall constitute a grievance.
9. When an employee of the County Social Services
Department", or Home Health Agency," or probation Department, (1)
shall receive a phone call at the employee's residence, and (2) the
call involves a Social Services related case, a Home Health Agency
related case, or a Probation Department related case, or matter of
an emergency or semi-emergency nature, such series of phone calls,
to and from the employee within any period of 12 consecutive hours
and involving one case or matter, shall be known as "home phone
work." For each instance of performing "home phone work," after
written certification by the Yates County Commissio~er of Social
Services or the Director of Patient Services or the Probation
Director, the employee shall be entitled to "hornephone pay" in the
following amounts:
Effective Januarv I, 1998:
$5.00 incoming calIon weekdays prior to 10:00 P.M.
and after 8:00 A.M., excluding holidays;
$9.00 incoming and ,outgoing calIon weekdays
prior to 10:00 P.M. and after 8:00 A.M.,
excluding holidays;
$6.00 incoming calIon weekdays after 10:00
P.M. and prior to 8:00 A.M., on weekends and
on holidays;
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$11.00 incoming and outgoing calIon weekdays
after 10:00 P.M. and prior to 8:00 A.M.; on
weekends, and on holidays.
Effective Januarv 1, 2000:
$5.00 incoming calIon weekdays prior to 10:00 P.M.
and after 8:00 A.M., excluding holidays;
$10.00 incoming and outgoing calIon weekdays
prior to 10:00 P.M. and after 8:00 A.M.,
excluding holidays;
$6.00 incoming calIon weekdays after 10:00
P.M. and prior to 8:00 A.M., on weekends and
on holidays;
$12.00 incoming and outgoing calIon weekdays
after 10:00 P.M. and prior to 8:00 A.M.; on
weekends, and on holidays.
However, no employee is entitled to "home phone pay"
while the employee is on vacation, sick, bereavement or personal
leave or if, as a result of the in-coming call or the series of
calls, the employee becomes entitled to "call-in" pay.
10. Public health nurses or other nursing service staff on
call shall receive the following on call pay: Fifty cents ($.50) an
hour for each hour on call.
(a) Weekend on call status begins 4:00 P.M. Friday and
ends 8:00 A.M. Monday, provided other regularly scheduled coverage
is not available;
(b) Holiday on call status begins 8:00 A.M. and ends
8:00 A.M. the following day, provided other regularly scheduled
coverage is not available;
(c) Weekday on call status begins 4:00 P.M. and ends
8:00 A.M. the following day, provided other regularly scheduled
coverage is not available; .
(d) Part tLme coverage begins at 4:00 P.M. and ends at
8:00 A.M. the following day, provided other regularly scheduled
coverage is not available;
(e) Public health nurses shall no longer receive
compensatory t~e for on call duty.
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11. Maintenance Department employees designated by their
Department Head for weekend on call assignments shall receive fifty
cents ($.50) an hour for each hour on call. Weekend on call status
begins at 5:00 P.M. Friday and ends at 8:00 A.M. on Monday. This
pay rate will not apply to weekend hours actually worked as a
result of being called back in for an emergency.
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ARTICLE 8
HOLIDAY LEAVE
1. Each employee shall be entitled to holiday leave with
pay, at his/her regular hourly day rate, on each of the following
holidays:
New Years Day
Dr. Martin Luther King Jr.'s Birthday
President's Day
Memorial Day
Independence Day
Labor Day
Colwnbus Day
Veteran's Day
Thanksgiving Day
Friday after Thanksgiving
Christmas Day
With respect to such of the above holidays which are also
New York State legal holidays, the date of such holidays shall be
the date of the New York State legal holiday.
2. Each highway employee shall be entitled to holiday leave
with pay, at his regular hourly'day rate, from noon to 4:00 p.m. on
each December 24th and on.each December 31st if, but only if, such
days are otherwise normal work days.
Each non-highway employee shall be entitled to holiday
leave with pay, at his regular hourly day rate, for the last 3-1/2
hours for each 7 hour employee and the last 4 hours for each 8 hour
employee on each December 24th and on each December 31st if, but
only if, such days are otherwise normal work days.
3. If anyone or more of said holidays shall occur on a
Sunday, then the employee shall, in lieu thereof, be granted a day
off on the Monday immediately after such Sunday.
If anyone or more.of said holidays shall occur on a
Saturday, then the employee shall, in lieu thereof, be granted a
day off on the Friday immediately preceding such Saturday.
4. If a holiday occurs while an employee is on vacation
leave, he shall have one additional day added to his vacation leave
for each of said holidays occurring during his vacation.
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5. If an employee is absent from work ~n his last normal
work day preceding any such holiday and on his first normal work
day following such holiday, and the employee's absence arises from
his sickness or injury, including compensable disability, then the
employee shall not be entitled to holiday leave with pay for such
holiday.
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ARTICLE 9
VACATION LEAVE
1. With one exception, each employee shall have earned and
be entitled to vacation leave upon each annual anniversary date
following the date on which the employee commenced employment with
the County. The eXGeption is that an employee shall have earned
and become entitl.ed._.to_on.~ week of 1,acation leave afte.r the firs~.
six (6) months 'of continuous employment, such week shall be taken
between the sixth and twelfth months of such continuous employment.
2. If an employee's employment with the County was
terminated and the employee was re-hired within twelve (12) months,
the annual anniversary date of the employee shall remain unchanged.
If the employee is re-hired but not within twelve (12) months, the
annual anniversary date shall be the date on which the employee
last commenced employment for the County.
3. The vacation leave to which an employee becomes entitled
on an annual anniversary date of his employment shall be taken by
the employee within twelve (12) months immediately following such
annual anniversary date except as hereinafter provided.
4. Each week of vacation leave shall be with pay at the
employee's regular hourly week rate in effect for the work week
Lmmediately prior to the week in which the employee takes vacation
leave.
5.
follows:
Employees shall become entitled to vacation leave as
One week, after completion of six (6) months continuous
employment for the County.
One week, on the first anniversary date of continuous
employment for the County.
Two weeks' on the second, third, fourth, fifth, and sixth
anniversary date of continuous employment for the County.
Three weeks on the seventh, eighth, ninth, tenth,
eleventh, twelfth, and thirteenth anniversary date of
continuous employment for the County.
Four weeks on the fourteenth anniversary date of
continuous employment for the County, and four (4) weeks
on each anniversary date thereafter of continuous
employment for the County.
28
6 .
unless:
No vacation leave, nor part thereof, "may be accumulated
(a) the employee's work load makes it Lmpossible for the
employee to take vacation leave in ,part or in full,
within twelve (12) months immediately following the
annual anniversary. date on which the employee became
entitled,thereto or within. six (6) months of the vacation
lea-v€: of on€: week afteI' completion' of six (6) :tUonths
continuous employment for the County, or
(b) employees entitIed to three (3) weeks or less
vacation leave shall, at the employee's option, be
allowed to "carry-over" seven (7) days vacation from one
year to the next. No carry-over requested by an employee
shall be allowed unless applied for, in writing, by the
employee to his Department Head and unless such
application is approved by the Department Head. Such
application for carry-over must be made at least fourteen
(14) days before the end of the period in which the
employee would"normally be required to take his vacation
leave. '
The fourteen (14) day time limitation shall not apply if
the carry-over is initially requested by the Department Head rather
than by the employee. '
7. No employee shall be entitled to vacation leave
subsequent to the effective date of his voluntarily terminating his
employment with the County even though he would otherwise be
entitled to such vacation.
8. Any employee whose employment with the County is
involuntarily terminated, in addition to any other sums payable to
the employee, shall be entitled to a sum equal to one day's pay for
each day of unused vacation leave accrued at the time of
termination of his.employment.
9. Vacation leave will, as far as possible, be granted when
desired by the individual employee but the final right to
designation of vacation weeks is reserved to the County and
Department Head, or his or her designee, in order to insure the
orderly operation of the County Department.
10. Prior to May 1, any Highway Department employee entitled
to vacation and desiring to take vacation in the months of June,
July, August, or September shall notify the Department Head of such
fact. Based upon seniority of continuous employment with the
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Highway Department, the Department Head shall allow two (2)
employees, but not more than two (2) employees" each week during
the period the summer work week is in effect, to take such
vacation; except that not more than one (1) employee from the same
job title shall be allowed to take such vacation in the same week.
When the Summer Work Week is in effect in the Highway
Department, vacation leave accruals shall be converted to hourly
units and one (1) hour of vacation leave shall be charged, and
paid, fer each hour of vacation use. Highway Department employees
shall, however, be required to use their vacation leave during said
Summer workweeks in half-day (i.e., five (5) hour) units.
11. Advance Notice: An employee who desires to take a
vacation of less than five (5) days shall request the same not less
,than five (5) days in advance of the first day of the vacation. An
employee who desires to take a vacation of five (5) or more days
shall request the same not less than ten (10) days in advance of
the first day of the vacation. The time lLmits contained in this
paragraph shall not apply in the case of an emergency and, in
non-emergency situations may be waived by the Department Head.
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ARTICLE 10
SICK LEAVE
1. An employee's absence from work by reason of personal
sickness or disability, substantiated by a physician's certificate
when required, and/or absence due to family illness, shall be
considered and known as "Sick Leave."
2. No employee shall be entitled to any part of his wages
while absent from work because of personal sickness, family
illness, or disability, except as herein provided.
3. (a) An employee shall be granted sick leave credit at the
rate of one day per calendar month for a total of twelve work days
per year and sick leave credit may be accumulated to a total of 175
days. For any employee who is not an employee of the County on
January 1, 1979, sick leave shall be credited to the employee on
the last work day of each calendar month beginning with the first
full month of employment. During any month that an employee takes
in excess of ten (10) days leave without pay, no leave credits
shall be granted.
"
(b) In addition to sick leave used for illness of the
employee, sick leave may also be used for illness in the employee's
~ediate family, which requires the employee's personal care and
attendance, not to exceed fifteen (15) days per year. For purposes
of the Article, "immediate family" shall be defined as the
employee's spouse, son, daughter, or parent.
4. An employee absent on sick leave may elect to draw
accrued sick leave credits in hourly segments for part or all of
his absence and shall be entitled to one day's pay for each day of
accumulated sick leave credit drawn. The day's pay shall be based
upon the employee's hourly day rate, "applicable to the employee at
the time of his sick leave absence.
5. Sick leave time shall be considered for all purposes as
continuous service, but in the event of resignation by, or
discharge of, an employee, his accumulated and unused sick leave
time shall be canceled as of the termination of his employment, and
not paid for.
6. An employee isolated or quarantined because of exposure
to a communicable disease shall be considered absent because of
sickness and shall be granted sick leave with pay during such
isolation or quarantine to the extent of his accumulated and unused
sick leave time.
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7 . The Department Head may require any employee to file with
the Department Head a physician's certificate iriany case where the
employee is absent from work for more than one (1) day. Where the
absence from work for illness or disability shall equal or exceed
fourteen (14) days of continuous absence, the employee is required
to file with the Department Head a physician's certificate every
fourteen (14) days during the employee's absence.
8. In any case where the employee has been absent from work
for more than one (1) day due to sickness or disability, the
Department Head may require the employee to have a medical
examination by a physician of the County's choice, at County
expense and/or the Department Head may require the employee to
. submit other reasonable medical records respecting the illness or
disability. No more than one (1) such examination by a physician
of the County's choice shall be required of the employee more than
once every 60 days, except, if in the opinion of the Department
Head, the employee has an apparent history of abuse of sick leave,
then more frequent examinations, at County expense, may be
required.
If the Employer believes an employee is utilizing 'sick
leave for purposes other than those 'for which it was intended, then
the Employer shall request a meeting with the CSEA Unit President
or his or her designee and the affected employee(s) to discuss the
situation. Subsequent to such meeting,' should the Employer
continue to believe that there is a misuse of sick leave, the
Employer shall have the right to take whatever action is available
to him under the Civil Service Law.
9. If an employee shall be entitled to payment of
Compensable Disability Benefits for sick leave time for which the
County has paid the employee sick leave pay, the County shall be
entitled to reimbursement from such Compensable Disability Benefits
to the extent that the County has granted sick leave pay to the
employee for the same time. To the extent that the County is so
reimbursed, the County shall restore sick leave credits to the
employee.
10. It shall be the duty of the Department Head to make a
written report to the County Civil Service Commission, prior to the
payment of each payroll, setting forth the names of employees and
the date for which sick leave was approved during the period
between the employee's last pay and the date of such report.
11. Upon retirement, an employee may elect to have the dollar
value of the employee's unused accumulated sick leave used for the
continuation of his Blue Cross-Blue Shield medical insurance
32
coverage from the date of his retirement, for a period of time
until said dollar value is exhausted. The dollar value of the
employee's unused accumulated sick leave shall be the result of
multiplying the days of unused accumulated sick leave by the
employee's regular hourly pay rate to which the employee was
entitled in his last work week immediately preceding retirement.
There' shall not be included in the regular hourly day rate any
amount that the employee may have earned during his last work week
for overtime pay, holiday payor longevity bonus, but there shall
be included any "evening" and/or "night shift" pay that the
employee earned during his last work week. If such employee elects
to continue said insurance coverage, he must deliver a written
notice of such election to the Office of the Yates County Treasurer
within 20 calendar days immediately following the effective date of
the employee's retirement.
. 12 . Upon retirement an employee may elect to apply unused
accumulated sick leave as a credit toward additional retirement
benefits under New York State Retirement and Social Security Law.
Such election shall be made, in writing, by the employee at the
time of his application for retirement and written notice of such
election shall be given to the Yates County Treasurer.
13. If, but only if, required by applicable law of the State
of New York, an employee may elect both options under paragraphs
"11" and "12" above.
14. A sick leave bank shall be established and its operation
shall be conducted by a five (5) member committee, two (2) members
of which shall be appointed by the Chairman of the County
Legislature and three (3) appointed by the CSEA Unit President.
Employees who wish to participate in the bank shall be
allowed to contribute three (3) days accumulated sick leave time to
the bank. Additional contributions may be requested from t~e to
time by the committee as it deems necessary. Participating
employees may withdraw sick leave from the bank, subject to a
majority vote of' the committee, whose consent shall not be
unreasonably withheld. To withdraw days from the bank, the
following conditions must be met: (1) the employee has contributed
days to the bank; (2) all of his or her personal accruals have been
exhausted; (3) the illness or injury for which banked days are to
be used is of thirty (30) days or longer duration and (4) the
employee agrees to a schedule acceptable to the committee to repay
the days withdrawn from the bank, upon his or her return to work.
All requests to utilize withdrawals from the sick leave bank will
be accompanied by a medical certificate of need.
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In the event the employee cannot return to work or repay
the days in excess of his or her contribution, the bank shall be
reduced by the amount of the unpaid days.
Once an employee reaches the maximum accumulation of sick
leave days, any additional days credited to such an employee will
be credited to the employee's account in the sick leave bank, for
use by that employee only.
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ARTICLE 11
BEREAVEMENT LEAVE
1. On each occasion of the death of the following members of
an employee's family, the employee shall be entitled to three days
bereavement leave with pay at his regular hourly day rate in effect
at the time: parent, spouse, child, brother, sister, mother-in-law,
father-in-law, sister-in-law, brother-in.-law, grandparent,
grandchild, step-parent, step-child, and any person residing in the
household.
2. On each occasion of a death of the following members of
an employee's family the employee shall be entitled to one day
bereavement leave with pay at his regular hourly day rate or work
day rate in effect at the time: aunt, uncle, step-brother,
step-sister.
3. Bereavement leave may not be accumulated.
4. When the Summer Work Week is in effect in the Highway
Department, Highway Department employees shall not be penalized by
virtue of the above provisions.
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ARTICLE 12
PERSONAL LEAVE
1. Each employee shall be entitled to personal leave with
pay at his regular hourly day rate in effect at the time, not
exceeding three days in any calendar year. Personal leave may be
taken in segments of not less than one (1) hour, and if such leave
is to be taken at ether than the beginning or end af the work day,.
leave time used shall include travel time to and/or .from the job
site, and except in case of emergency, the employee shall give the
Department Head at least two working days notice prior to the
taking of personal leave.
2. Personal leave may not be accumulated. Unused personal
leave, at the end of any year, shall be credited to the employee's
accumulated sick leave.
3. An employee shall not be entitled to personal leave with
pay until he has completed six (6) months of continuous employment
with the County. Upon such employee completing 6 months of
continuous employment, the employee shall be entitled to one and
one-half (1 1/2) days personal leave credit and credit for personal
leave at the rate of one-half (1/2) day per two (2) month period
until the end of the calendar year. Not to exceed 3 full days in
anyone year.
4. Except in cases of emergency and as approved by the
Department Head, personal leave shall not be taken on a day
Lmmediately preceding or Lmmediately following a vacation, a
holiday or a sick leave.
5. In the event an employee leaves the employ of the County
during the year and has taken more personal leave than has been
earned at the rate of one-half (1/2) day per two (2) month period, .
the employee shall reimburse the County for any excess personal
leave taken.
36
ARTICLE 13
SENIORITY, PROMOTION AND LAYOFF
SENIORITY
1. "Seniority" shall mean the length qf continuous
employment by the County as "continuous employment" is defined in
this Article. Unl~ss ctherJise required by law, ~~nicrity zhall
.not apply to part-time, temporary or JTPA Program Participant
employees. "Seniority rights" shall mean the rights and privileges
that employees have over other employees based upon seniority.
2. Seniority is to be computed in years, months and days.
Employees with the same hiring date who are under the Civil Service
competitive class shall have their seniority rank determined by
Civil Service law and regulations. All other employees with the
same hiring date shall have their seniority rank in accordance with
the alphabetical order of their surnames.
3. An employee shall lose his seniority under the following
conditions:
(a) If the employee resigns, unless the employee is
reinstated within the period permitted by any provision
of the New York State Civil Service Law applicable to the
employee.
(b) If the employee is discharged for just cause, or
retires.
(c) If, after layoff, the employee fails to report for
work within five (5) days immediately following the
mailing, by the County Civil Service Commission, of a
registered letter sent to the employee's address of
record offering the employee reinstatement. A copy of
the letter shall also be mailed or delivered to the CSEA
President.
(d) After twenty four (2.4) consecutive months layoff of
an employee having less than five (5) years seniority as
of the date of layoff subject to Yates County Civil
Service regulation.
(e) After thirty-six (36) consecutive months lay-off of
an employee having five (5) years or more seniority as of
date of lay-off subject to Yates County Civil Service
regulations.
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4. "Job title" shall mean the descriptive designation of an
employee's title or position, whether. competitive or
non-competitive. Examples of job title are Typist, Title Searcher,
Machine Equipment Operator Light, Auto Mechanic.
5. Within thirty (30) days of the signing of this agreement
and in each January thereafter the County Civil Service Commission
shall prepare a seniority list of employees covered by this
agreement and provide a copy thereof to the CSEA and each
Department Head. In addition, if as a result of pending layoffs it
is necessary to have a more current seniority list, the County
Civil Service Commission shall promptly prepare such list and
provide a copy to the CSEA and each Department Head. An employee's
seniority on such list shall prevail, except for typographical
errors, unless the employee or his representative objects to the
same within thirty (30) days after the lists have been provided to
the CSEA. Unresolved disagreement between the County and employee
concerning the seniority list shall constitute a grievance.
6. Seniority, department efficiency and qualifications shall
be the principal factors in determining shift assignments and
vacations.
PROMOTION AND JOB VACANCY
7. When any vacancy occurs in an existing job title or in a
newly established job title (job vacancy), and the County elects to
fill such vacancy, then notice of such vacancy and the filling of
such vacancy shall be given and made as follows:
(a) When the job vacancy is in a job title for a
non-competitive or labor position, notice of such vacancy
shall be given as provided in sub-paragraph (c).
(b) When the job vacancy is in a job title for a
competitive position, and there is no current, valid
County Civil Service eligibility list, notice of such
vacancy shall be given as provided in sub-paragraph (c).
(c) The notice required by sub-paragraphs (a) and (b)
shall be in writing and indicate the job title of each
vacancy to be filled, a general description of the work
required, the minimum qualifications required for
appointment, the number of vacancies to be filled in any
one job title, the work location of each vacancy and the
hourly rates currently payable for the job title. The
notice shall be posted on not less than one (1) bulletin
board in the following locations: each floor of the
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County Building, Court Street; the Highway Department,
Benton Center; former County Jail. Building, Liberty
Street; the Public Safety Building. One notice shall be
mailed or delivered to the CSEA.
(d) After the notice of vacancy is posted, any employee
who wishes to be considered for appointment to fill any
vacancy shall file an appropriate application therefor
with. .the County Civil Service Commiss..ion... An.y.employee
who fails to file such application within ten (10) days
of the date of posting the notice shall not be entitled
to seniority rights in respect to such application.
8. When the job vacancy is in a job title for a competitive
position, and there is a current, valid County Civil Service
eligibility list then, except as allowed in paragraph "911, the
vacancy shall be filled from such list in accordance with New York
State Civil Service law and regulations. No notice under paragraph
"711sub-paragraph "c" shall be required.
9. When the job vacancy is in an existing or newly
established job title and one or more other employees have such job
titIe, notice of such vacancy shall be mailed or personally
delivered to such employee not less than 15 calendar days prior to
the date the vacancy is to be filled. Such notice shall indicate
the job title and. work location of each vacancy to be filled, a
general description of the work required and the number of
vacancies to be filled. Within 10 calendar days after receipt of
such notice, each such employee who wishes to be considered for
appointment to fill such vacancy, by a lateral move, shall give
written notice of such wish to the Department Head 'or Office
Supervisor and to the Civil Service Commission. The County
official making the appointment to fill the job vacancy may, but is
not required, to make such a lateral appointment. If the County
official elects to make such lateral appointment, no other notice
of the job vacancy .shall be required except as provided in this
paragraph.
10. If in the opinion of the County a vacancy must be
immediately filled, the County has the authority to fill such
vacant job title by temporary appointment until, with reasonable
diligence, the County has time to fill the vacant job title by
. regular appointment in accordance with this ~ticle.
11. All notices and posting required of the County under
paragraphs "7" through "9" of this Article 13 shall be given and
made by the County Civil Service Commission. All such notices and
posting shall be made not less than 15 calendar days prior to the
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date the vacancy is to be filled. Whenever a vacancy occurs and
whenever a notice or posting is required a copy thereof shall
promptly be mailed to or personally delivered to the President of
the Yates County Unit of the Civil Service Employee's Association,
Inc.
12. If an employee fails to file an application within 10
days as provided for under paragraph 7 sub-paragraph (d) and under
paragraph "9" within 10 days of the date of posting, the time for
the employee to file such application may be ,extended, for a
reasonable cause, by appeal to the Civil Service Commission.
13. Seniority and qualifications shall govern the filling of
any job title vacancy, due consideration be given both factors.
First preference shall be given to those employees whose transfer
would result in a lateral transfer of job titles and pay rate.
Second preference shall be given to those employees then working
within the Department whose appointment to fill the vacancy would
result in a promotion.
LAYOFFS
14. For the purposes of this Article, "layoff" shall mean the
termination, by the County, of the employment of an employee for
economic reasons or because of lack of work. "Reinstatement" means
notification by the County to an employee who has been laid-off,
offering re-employment to the employee at the job title held by the
employee at the time of lay-off. "Recall" shall have the same
meaning as "reinstatement." In all cases of lay-off and recall of
employees, other than those in the competitive class, the order of
lay-off and recall shall be as follows:
(a) The employee within the job title having the least
seniority shall be the first to be laid-off.
(b) If an employee is laid-off from one job title, such
employee, may displace any other employee with lesser
seniority in any other job title the laid-off employee
may previously have held and in respect to which the
employee still has seniority rights. Such process shall
be known as "bumping".
(c) If a laid-off employee shall elect to bump another
employee in accordance with these provisions, the
laid-off employee shall give written notice to the Civil
Service Commission of such election within TEN (10)
working days of the date that the laid-off employee is
notified of his lay-off.
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(d) Reinstatement shall be in the inverse order of
lay-off. Any notice of recall from layoff shall be sent
by the County to the employee at his/her last known
address by registered mail. A copy of the notice shall
also be provided to the CSEA Unit President. If the
employee fails to notify his/her Department Head in
writing, within five (5) days of the employee's receipt
of the notice of recall, of the employee's intention to
return to work! then that employee shall be considered a
quit and removed from the recall list. The County shall
be deemed to have fulfilled its obligation by mailing the
recall notice by registered mail, return receipt
requested to the mailing address last provided by the
employee, it being the obligation and responsibility to
the employee to keep the County informed of his/her
latest mailing address.
(e) No employees shall be hired in a job title from
which employees have been laid-off until all laid-off
employees who are entitled to reinstatement in such job
title have been offered reinstatement.
15. If anyone or more provisions of this Article 13 are
contrary to or in conflict with New York State Civil Service Law,
then the provisions of the New York State Civil Service Law shall
be controlling.
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ARTICLE 14
RE-HIRING
1. An employee (a) whose employment was or is involuntarily
terminated due to budgetary economic reasons after December 31,
1981 and (b) who was or is re-hired by the County within 365 days
.immediately following such termination of employment, and (c)
either whose job title was within. the ,Yates County CSEA
employment contract both at the time employment was terminated and
at the time the employee was re-hired, or, whose job title was not
within the Yates County - CSEA employment contract when employment
was terminated but whose job title is within said employment
contract when the employee is re-hired, shall have his/her
seniority restored subject, however, to the other provisions of
this Article which shall be controlling.
2. If the re~hired employee's job title was not within the
Yates County - CSEA employment contract at the time employment was
terminated, but the job title is within said employment contract
when the employee is re-hired, then the re-hired employee's pay
rate shall be at a pay rate within the job title and at the step,
if any, mutually agreed upon between Yates County and the CSEA.
3 . Except for employees covered by paragraph #2, if the
employee is re-hired in the same job title as held on the day
employment was terminated, then the employee shall be re-hired on
the same pay step the employee was on when employment was
terminated, and shall be given time credit on that step for the
time credit held by the employee on the date employment was
terminated, but no time credit shall be given for the time
employment was terminated.
4. Except for employees covered by paragraph #2, above, if
the employee is re-hired in a job title having a lower rate of pay
than the job title held on the day employment was terminated, then
the employee shall, be re-hired in the different job title at the
step the pay rate for which is closest to, but not higher than, the
pay rate of the employee when employment was terminated, but the
employee shall be given no time credit on the step at which
employee is re-hired for tim~ credit held by the employee on the
date employment was terminated.
5. Except for employees covered by paragraph #2, above, if
the employee is re-hired in a job title different than the one held
at the time employment was terminated, and if Step A of the job
title to which the employee is re-hired has a higher pay rate than
Step A of the job title held on the day employment was terminated,
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then the employee shall be re-hired in the different job title at
the step the pay rate for which is closest to, but not higher than,
the pay rate of the employee when employment was terminated, but
the employee shall be given no time credit on the step at which the
employee is re-hired for time credit held by the employee on the
date employment was terminated.
6. For purposes of determining the re-hired employee's
.vacation leave, sick leave, personal leave, work clothes allowance,
seniority and retirement, the period of time during which the
employee was not in the employment of the County shall be treated
as though the employee were on leave without pay, and shall not
constitute an interruption of the employee's continuous employment.
7. For purposes of calculating vacation leave, sick leave,
personal leave, work clothes allowance, seniority and retirement,
the first day the rehired employee commences work for the County
shall be treated as though such day immediately followed the last
day that the employee worked for the County. No credit for
increase in eligibility for such fringe benefits shall be given to
the employee for those days between the date of termination of
employment and the first day that the employee is rehired. For
example: If an employee completed nine (9) years of continuous
employment on November 6, 1981; on January 6, 1982 the employee's
employment is involuntarily terminated for budgetary economic
reasons; the employee is rehired beginning July 6, 1982; then at
the end of the day on July 6, 1982 the employee would be considered
as having completed nine (9) years, two (2) months and one (1) day
of continuous employment.
8. If upon such involuntary termination of employment the
employee shall elect to be paid or otherwise credited for unused
sick leave, then upon being rehired the employee shall not receive
any credit for prior unused sick leave.
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ARTICLE 15
DEFERRED COMPENSATION
Members of the CSEA may, at their option, participate in the
Yates County Deferred Compensation Plan.
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ARTICLE 16
MEMBERSHIP DUES
1. The County agrees to deduct regular membership dues for
CSEA members from each employee who shall have filed with the Yates
County Treasurer a dues deduction authorization card permitting
such deduction. Subject to the provisions of Section 208(3)(b) of
the Taylor Law, the County agrees to deduct from the pay of each
employee who is a member of the bargaining unit, but who is not a
member of the CSEA, an amount equivalent to the CSEA dues that are
authori.zed, levied and collected from the general membership. Such
agency fee payors.shall have available through the CSEA, .afair and
equitable refund procedure for amounts of the agency fee which
represent the employee's pro rata share of expenditures by the CSEA
in aid of activities or causes of a political or ideological nature
only incidentally related to terms and conditions of employment.
2. The County agrees to deduct premiums for CSEA insurance
from each employee who shall have filed with the Yates County
Treasurer. a premium deduction authorization card permitting
deduction of the premium for such insur~nce.
3. The County agrees to remit such deductions periodically
to the Civil Service Employees Association, Inc., 143 Washington
Avenue, Albany, New York 12210 or to such other address as an
officer of the CSEA shall, in writing, direct. Such deduction
shall continue with -respectto each employee until the deduction
authorization card shall be withdrawn by the employee.
4. The County agrees that the County Treasurer will furnish
the Secretary of the Yates County Unit of the CSEA with a listing
of the names, position title and County Department of newly hired,
reinstated or transferred employees within thirty (30) days of such
rehiri.ng, rei.nstatement or transfer. The CSEA shall furnish the
County Attorney and the Clerk of the County Legislature with a
listing of the names, position titles and County Department of each
County employee who becomes a member of the CSEA within thirty (30)
days of the happening of such event.
5. TheCSEA shall indemnify the County and hold it harmless
.against any and all claims, demands, suits or any other form of
liability that may arise out of any action taken by the County for
the purpose of complying with the provisions of this Article.
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ARTICLE 17
WORK CLOTHES
1. When, in the opinion of the Superintendent of .Highways,
it shall be deemed desirable, hard hats shall be furnished to any
Highway Department employee at County expense. In addition there
shall be provided at County expense to any highway department
employee whose work makes it desirable, industrial type
prescription safety glasses.
2. In lieu of furnishing Highway Department employees with
work clothes, work gloves and the like, the County shall pay to
each Highway Department employee, except clerical employees, the
sum of $145.00 annually as a work clothes allowance and the
employee shall be responsible for the purchase of his own work
clothes, work gloves, and the like. Pay shall be made to such
employees on the first pay day in December of the calendar year in
which the employee has completed six (6) months of continuous
employment for the Highway Department and payment shall be made on
the first pay day in each December thereafter 50 long as the
employee is continuou~ly employed by the Highway Department.
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ARTICLE 18
INSURANCE
1. (a) The County shall continue to make available to unit
members and their eligible dependents group health and
hospitalization insurance coverage and benefits substantially
similar to those plans identified in paragraph 1 (f) below.
(b) For eligible employees hired prior to June 1, 19'95,
the County shall pay 95% of the premium cost for individual and
dependent medical coverage.
(c) For eligible employees hired on or after June 1,
1995, but prior to January 1, 1998, the County shall pay a portion
of the premium cost for individual and dependent medical coverage
such that the employee contribution shall be as follows:
During year 1
During year 2
During year. 3
During year 4
During year 5
After 5 years
of employment:
of employment:
of employment:
of employment:
of employment:
of employment:
25%
20%
15%
10%
5%
Continue
Co-Pay
Co-Pay
Co-Pay
Co-Pay
Co-Pay
with 5% Co-Pay
(d) For eligible employees hired on or after January 1,
1998, the County shall pay a portion of the premium cost for
individual and dependent medical coverage such that the employee
contribution shall be as follows:
During year 1
During year 2
During year 3
During year 4
After 4 years
of employment:
of employment:
of employment:
of employment:
of employment:
25%
20%
15%
10%
Continue
Co-Pay
Co-Pay
Co-Pay
Co-Pay
with 10% Co-Pay
(e) As soon as is reasonably possible after ratification
of this Agreement by both the County and the CSEA, the County shall
make available to eligible employees flexible spending accounts for
unreimbursed medical and dependent care expenses.
.
(f) The County shall provide eligible employees, and
their eligible dependents, the option of enrolling in anyone of
the following plans: (1) Finger Lakes Health Plan - Basic; (2)
Finger Lakes Health Plan With Vision, Eye Wear & 80% Rx Riders; (3)
Blue Choice Select; (4) Blue Choice Extended; or (5) Comprehensive
Plus. The County reserves the right to self-insure as it deems
appropriate for any form or portion of insurance coverage referred
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to in this Article, so long as the new coverage and benefits are
substantially sLmilar to the coverages which predated this
Agreement.
(g) Unit members and their eligible dependents shall not
be eligible for multiple coverage at any time under the County's
heal th insurance plans. For example, the' employee may not be
covered as both an individual and dependent at the same time under
the County's health insurance plans.
2. The Association shall have the right to designate a
representative of the Association's health and accident insurance
program and the Association's life insurance program to visit the
employees, on the job, for the purpose of providing such insurance
protection and servicing claLms. Before visiting an employe~, the
representative shall notify the Department Head and arrange such
visit so that the work of the employee will be interrupted no more
than necessary to accomplish the purpose of the visit. It is
understood that such visits, in regards to anyone employee, shall
normally not occur more than once or twice a. year. Nothing
contained in this provision shall be interpreted as constituting an
endorsement or recommendation of any such insurance by the County
nor the consent of the County to pay for the same.
3. When in any year, an employee who is required to use
their personal automobile on County business to the extent that the
employee's automobile liability insurance would be determined at
the "business use" rate, certifies to their supervisor that they
have procured such business use insurance, the County shall pay to
the employee the sum of Seventy-five dollars ($75.00) as
reLmbursement for the expense of the additional insurance premium.
48
ARTICLE 19
RETIREMENT
1. All employees hired prior to July 27, 1976, shall be
included under the New York State Retirement System Plan 75i,
(20-year career plan) and all employees hired subsequent to.July
27, 1976, shall be included under the applicable New York State
Retirement plan in effect upon theLr date.of hire.
2. All employees shall be included in the Yates County
Program under New York State Retirement and Social Security Law,
Section 41-J, providing for credit of unused accumulated sick
leave, not exceeding 165 days.
3. All employees shall be included in the Yates County
Program under New York State Retirement and Social Security Law,
for guaranteed ordinary death benefit in the amount allowable based.
upon the employee's date of becoming a member of the New York State
Retirement System.
4. The membership Tier of all employees shall be in
accordance with the applicable provisions of New York State
Retirement and Social Security Law.
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ARTICLE 20
FACILITIES
1. The County shall provide a room in the basement of the
County Building, Court Street, Penn Yan, New York for the use by
all employees of the County, including, but not limited to,
employees cove~ed by this Agreement, for the use by such employees
as a lunch room. The specific room shall,.'1:rom.time' to tin\e, be
designated by the County giving written notice to the CSEA. The
room shall be open for such purpose on all regular work days
between 11:00 A.M. and 2:00 P.M.
2 . The County hereby authorizes those employees who are
officers of the CSEA to make arrangements for and manage one or
more soft drink vending machines in the basement and on the second
floor of the County Building. Any profits from such activity shall
be retained by the CSEA. Such machine shall be located so as to be
most conveniently available to all County employees in the
building, and so far as possible, shall not be available for public
use.
'
3. If, after written notice by the County to the CSEA, in
the opinion of the County either the lunch room or the vending
machines, or both, shall not be properly managed particularly in
respect to cleanliness and trash disposal, then the County shall
have the right to terminate the use of either or both facilities.
. ~. ..
'.--
.
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ARTICLE 21
RIGHTS OF REPRESENTATION
1. For the purposes of negotiation and collective bargaining
in respect to rates of pay, hours of work, working cond~tion5 and
other terms and conditions of employment, the County recognizes the
CSEA as the sole and exclusive representative and negotiating agent
for all employees (as defined in ..,Artic.le 1) of the County except.
excluded employees and officials. Employees and officials for whom
the CSEA is NOT recognized as the representative and agent are the.
following: all employees of the Sheriff's Department; all
management and/or confidential employees; Superintendent of
Highways; Commissioner of Social Services; elected officials;
appointed officials; any employee or official specifically excluded
from union representation by the provisions of the New York State
Public Employees' Fair Employment Act of 1967, as amended.
2. The CSEA represents and warrants that it has been
designated by said employees as its sole representative and
negotiating agent in conformance with provisions of Article 14,
Civil Service Law, and it is authorized to make this agreement on
behalf of said employees.
3. The County agrees that the representation status of the
CSEA shall not be subject to challenge contrary to the applicable
provisions of law.
4. The County agrees that the CSEA shall have the sole and
exclusive right to represent all employees covered by this
agreement in any and all proceedings under the Public Employees'
Fair Employment Act; under any other applicable law, rule,
regulation, or statute, under the terms and conditions of this
agreement; to designate its own representative and appear before
any appropriate official of the County to effect such
representation; to direct, manage and govern its own affairs; to
.determine those matters which the membership wishes to present for
negotiation and pursue all such objectives free from any
interference, restraint, coercion or discrimination by the County
or any of its agents.
5. The County agrees that the CSEA shall, with respect to
-meIt'.bership, have the sole and exclusive right to pursue any matter
or issue including, but not limited to, the grievance and appeal
procedure in this agreement and to pursue any matter or issue to
any court of competent jurisdiction, whichever and whenever
appropriate; and shall not be held responsible to give any
non-member any professional, legal, technical or specialized
51
services.
6. The County agrees that CSEA officers and representatives
shall be given such time off, with pay, as may be reasonably
required to conduct the business of and perform their duties as
officers and representatives of the Yates County Unit of the Civil
Service Employees Association, Inc. within the County of Yates.
There shall not be more than two (2) representatives from any
County Department utilizing such time off at the same time.
7. The County agrees that the Staff Representative of the
CSEA shall be given sufficient time during working hours, within or
without County property, to fulfill his/her duties of
representation without interference from the County or its agent.
When practicable the Staff Representative shall notify the
Department Head when he/she is taking the time of a County employee
during working hours.
8. When a CSEA officer or representative, who is an employee
of the County, leaves his County work to carry on CSEA business, he
shall notify the Department Head of his t~e of leaving and of his
time of return to County work.
9. The County agrees that the CSEA may designate two
employees as delegates or representatives to CSEA conferences and
meetings held outside Yates County during the calendar year. Each
such employee shall be granted leave with pay, at the employee's
regular hourly day rate, to attend such conferences or meetings,
not exceeding 4 work days per conference or meeting. The
Department Head shall be advised by the employee of the employee's
intent to take such leave, which notice shall be as early as
possible, but in no event less than two (2) working days prior to
the first leave day.
-<0.
_
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ARTICLE 22
RIGHTS OF COUN'l'Y
1. The operation of the Departments and the direction of the
working employees are, subject to the terms of this contract,
solely vested in the County and its officers. This includes but is
not limited to the establishment of policy, working schedules, the
L-lght to hire, promote, suspend., or discharge for just cause
employees, and to transfer employees from one duty to another.
2. The County shall have the right to establish job
descriptions for the various job titles held by employees and to
establish different rates of pay for different job titles, and to
define the various job titles held by such employees and to
establish new and different job titles. The establishment of
various job titles for the employees shall not, however, result in
the reduction of the wage rate in accordance with the salary
schedule, for any person who is an employee as of the effective
date of this agreement. During the term of this agreement, no
right or benefit enjoyed by an employee on the effective date of
this agreement shall be reduced or diminished in any way contrary
to the provisions of this agreement.
3. If the County shall change the job description for
existing job titles or establish new and different job titles, the
CSEA shall have the right to negotiate with the County in respect
to different rates of pay for such job titles during the term of
this agreement. Nothing contained in this agreement shall be
construed as limiting the right of the CSEA to so negotiate.
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ARTICLE 23
APPLICABLE LAW
1. This agreement shall be governed by the United States
Constitution, federal statutes, applicable federal rules and
regulations, the Constitution of the State of New York, the
statutes of the State of New York and the applicable State rules
and regulations. Tn the ~v~nt ~ny provisions of this Agreement are
inconsistent with the foregoing, such provisions of this Agreement,
to the extent they are so inconsistent, shall be without effect.
2 . This Agreement shall also be governed by regulations,
ordinances and local laws of the County of Yates not inconsistent
with the Civil Service Law of the State of New York.
3. If any clause, sentence, paragraph, article or other part
of this agreement shall be adjudged by a court of competent
jurisdiction to be invalid, such judgment shall not affect, in its
operation to a clause, sentence, paragraph, article or other part
of this agreement directly involved in the controversy in which
such judgment shall have been rendered. If such a judgment is
rendered adjudging any_part of this agreement to be invalid, the
County and the CSEA shall promptly enter into negotia~ions for the
purpose of agreeing upon a replacement of matter than the invalid
part to be replaced.
4 . IT - IS AGREED BY AND BETWEEN THE PARTIES THAT ANY
PROVISION OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT
ITS IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE
ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL THE
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.
5. Whenever the context so requires, the use of words herein
in the singular shall be construed-to include the plural, and words
in the plural, the singular, and words whether in the masculine,
feminine or neuter gender shall be construed to include all of said
genders. By the use of either the masculine or feminine genders it
is understood that said use is for convenience purposes only and is
not to be interpreted to be discriminatory by reason of sex.
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ARTICLE 24
NO STRIKE PLEDGE
Pursuant to Section 210, subdivision I, of the Public
Employees' Fair Employment Act, the CSEA hereby affi~s that it
does not have, and will not assert, the right to strike against the
County, to assist or participate in any such strike, or to impose
any obligation upon its membership to conduct, assist, or
participate in any such strike.
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ARTICLE 25
EMPLOYEE EFFICIENCY AND COOPERATION
The CSEA recognizes that the County has the right to require
from each employee efficient and economical' service in the
performance of his duties. The CSEA undertakes that its officers,
representatives and members will not oppose or interfere, directly
or indirectly, with the efforts of the County to train employees
and to improve skill and ability. All employees shall individually
and collectively perform faithful and efficient work to the best of
their ability and cooperate with the County, the Department Head
and with the employees of their own and other groups or departments
in promoting and advancing the welfare of the County at all times.
56
-ARTICLE 26
CONTRACT GRIEVANCE PROCEDURE
PURPOSE
,This procedure is intended to resolve a 'dispute between one or
more employees and the County in respect to the interpretation of
this employment contri:lct. Such dispute shall be known as' a
"contractual grievance." If more than one employee shall file a
contractual grievance at approximately th~ same t~e involving the
same contractual dispute, for purposes of this procedure the
grievance shall be treated as one and processed as a unit.
DEFINITIONS:
The term "employee" shall mean any person employed by the
County who is covered by this agreement.
The term "employer" shall mean the County of Yates.
The term "Department Head" shall mean the immediate superior
of the employee presenting a grievance.
The term "Grievance Hearing Committee" shall mean a committee
consisting of not less than three members of the Yates County
Legislature, appointed from time to time, for the purpose of'
hearing grievances in accordance with this procedure.
The term "representative," unless otherwise indicated, shall
mean any person selected by the employee to appear with or on
behalf of any employee in respect to any grievance, and shall
include, but not be limited to, an attorney at law or a
representative of any negotiating agent recognized by the County of
Yates to represent such employee. No provision of this Article or
of this agreement shall be interpreted to require the CSEA to
represent any employee at any stage of this procedure if the CSEA
considers the grievance to be without prevention or in
contradiction of any law or regulation.
PROCEDURE - Step 1
The employee shall present his grievance to the Department
Head within 15 working days of the time at which such event became
known to the employee, or should reasonably have become known to
the employee, whichever is later. The Department Head shall
consult with the employee and permit the employee to consult with
any higher ranking supervisors within the department.
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Presentation, discussion and attempted resolution of a grievance in
Step 1 shall be on an oral basis. At Step 1, group grievances
shall be presented to the lowest ranking supervisor common to all
employees in the grieving group. Within 10 days of the
presentation of the grievance, the Department Head shall make a
written determination and provide a copy to the employee, his
representative and the Chairman of the Grievance Hearing 'Committee.
If such grievance is not satisfactorily resolved at Step 1, the
employee or employees may proceed to Step 2.
PROCEDURE - Step 2
Step 2 shall consist of a request, by the employee and/or his
representative for a review by the Grievance Hearing Committee of
the determination under Step 1. The employee request shall be in
writing and shall include statement of the specific nature of the
grievance and the facts relating thereto. Such request shall be
made jointly or severally by the employee and the Department Head.
The request shall be presented to the Grievance Hearing Committee,
by mail or personal delivery to the Clerk of the Yates County'
Legislature, within 3 working days of the conclusion of Step 1.
The Clerk of the Legislature shall promptly advise the Chairman of
the Grievance Hearing Committee of such request and, within 10 work
days of receipt of the request by the Clerk, the Grievance Hearing
Committee shall conduct an informal hearing at which all concerned
parties shall be notified to appear and be allowed to testify. The
Grievance Hearing Committee shall render a determination, in
writing, .within 5 working days of the conclusion of the hearing.
A copy of such decision shall be mailed to the employee and his
representative, if any, and to the Department Head and such mail
shall constitute the completion of Step 2. The Chairman of the
Grievance Hearing Committee shall promptly supply the Chairman of
the County Legislature with a copy of the determination. If the
employee is dissatisfied with the determination of the Grievance
Hearing Committee, then the employee may proceed to Step 3.
PROCEDURE - Step 3
The employee shall have the right to submit the grievance to
advisory arbitration within 7 working days following the completion
of Step 2. Within said 7 days, the employee shall give written
notice of such fact, in writing which shall be mailed or delivered
-to the Clerk of the Yates County Legislature. The Clerk shall
promptly notify the Chairman of the County Legislature of the
,receipt of such notice. Promptly thereafter the Chairman of the
Yates County Legislature and the employee and/or his representative
will request the PERB to forward to the parties the names of 5
suitable arbitrators available for advisory arbitration. The
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Chairman, or his designee, and the employee or.his represe~tative
shall alternately cross off one name until only one name remains
and such person shall be the advisory arbitrator. On the first
occasion when a grievance proceeds to this step, the Chairman, or
his representative, shall first cross off a name. Upon a second
grievance proceeding to Step 3,'the employee or his representative,
shall first cross off a name and the first to cross off a name
shall alternate thereafter for each grievance proceeding to Step 3.
The .arbi-Lrcd:orshall promptly hear the grievance and render his
advisory opinion, in writing, to all the interested parties within
15 days of the date of the hearing. The County and the employee
or his representative shall share equally the cost of arbitration.
If the County does not agree to the advisory opinion, or if
the County accepts the advisory opinion and the employee is
dissatisfied with the opinion, then the employee may proceed to
Step 4.
PROCEDURE - Step 4
Step 4 shall consist of a written request by the employee
and/or his representative for a review of the de~ision of the
Grievance Hearing Committee by the Yates County Legislature. Such
request shall state the nature of the grievance and the remedial
action desired and such request shall be mailed or delivered to the
Clerk of the Yates County Legislature within five (5) working days
of the conclusion of Step 3. The Clerk shall promptly forward one
copy of the request to the Chairman of the County Legislature and
one copy to the Chairman of the Grievance Committee.
Thereupon, the Chairman of the County Legislature shall,
within fifteen ( 15 ) work days of receipt by the Clerk of the
written request of the employee, conduct a hearing by the Yates
County Legislature, at least a quorum being present, at which all
concerned parties shall be notified to appear and be allowed to
testify - hearing may be adjourned from tLme to time.
Within five (5) work days of the conclusion of the hearing,
the Yates County Legislature shall make a.written determination,
which shall include findings of fact and a decision. A copy of
such determination shall b~ mailed to the employee and his
.representative, if any, and to the Depar~""nent Head and such mailing
shall constitute the completion of Step 4.
OTHER PROVISIONS
The employee and his representative shall be allowed such time
off from his regular duties as may be necessary and reasonable for
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the processing of the employee grievance. Such time off shall be
without loss of payor any other benefit to which the employee and
his representative would otherwise be entitled under this
agreement.
The tLmes provided herein for the accomplishment of each step
in the grievance procedure shall be binding except that they may be
informally waived by the parties and shall be deemed waived unless
either party' notifies the other party in writing of his intention
not to waive such time limits.
-'
_.- .
-
.
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~ARTICLE 27
DISCIPLINARY GRIEVANCE PROCEDURE
..POSE
~:his proce:i.ure is intended Lc ~solve a dispute between an
,Jyee and the County in respect t. the imposition or intended
,.
~)o5ition, by the County, of (1) written reprimand; (2)
:::'.1spension without pay; (3) a fine, not to exceed $200.00; (4) loss
of accrued leave benefits; (5) reduction in grade; (6) dismissal
from service. Such dispute shall be known as a "disciplinary
grievance" and shall NOT include disputes involving "contractual
grievances." If an employee claiming a disciplinary grievance is
entitled to proceed under the provisions of New York State Civil
Service Law Section 75, then such employee may proceed either
under this disciplinary grievance procedure or under Section 75,
but NOT under both this procedure and Section 75.
DEFINITIONS
The terms "Employee," "Employer," "Department Head" and
"Representative" shall have the same meanings as under Article 26
of this agreement.
The term "Designated County Official" shall mean the person
designated by the County Legislature who shall hear appeals under
Step 2 of this procedure. The County may designate different
persons as the designated County official for different departments
and agencies of the County and may designate one alternate
designated County official for each primary designated County
official, the alternate to serve in the event ~f the inability of
the primary designated County official to serve. Within 30 days of
the execution of this agreement the County shall provide the CSEA
with the names of the designated County officials and identify the
departments or agencies in respect to which the designated County
official will hear.all appeals under this procedure. The name of
the designated County official, and if there be an alternate, the
name of the alternate designated County official shall appear on
the Notice of Discipline, notifying the charged employee as to the
designated County official to.which the appeal under Step 2 is to
be made.
The County Legislature, or its Chairman, may change a
designated County official, from time to time, but such change
shall not become effective until notice thereof is provided to the
CSEA.
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STEP 1
The Department Head of the employee upon whom discipline is,
or is about to be, imposed (charged employee) shall deliver to the
charged employee, personally or by registered return receipt mail,
written specific charges (charges) detailing why said discipline
is, or is about to be, imposed and the penalty being, or about to
be, imposed. A copy of the charges shall also be sent by
£~yl~tered return receipt mail to the representative and a copy by
regular mail to the County Attorney. The charged employee shall
have fourteen (14) work days (Monday through Friday) to appeal the
charges, including the penalty.
The first day of the fourteen (14) days shall be the first
work day immediately following the day the charges were personally
delivered or mailed to the charged employee.
STEP 2
If the charged employee elects to appeal the charges, the
employee shall file the.appeal, in writing, with the Clerk of the
County Legislature and mail a copy thereof, by registered mail, to
the County Attorney." The a"ppeal shall contain a reasonably
specific statement as to the grounds upon which the employee is
basing his appeal. The designated County official shall schedule
an appeal hearirig within ten (10) work days of the date the Notice
of Appeal was filed with the Clerk of the County Legislature and
give personal or written notice by registered mail to the charged
employee, the representative and the Department Head of the date,
time and place on the hearing of the appeal. At the hearing on the
appeal by the designated County official, the charged employee and
the Department Head may give testimony and evidence in respect to
the grievance and may present witnesses to give testimony and
evidence. The hearing may be adjourned once, by the designated
County official, for a period not exceeding three (3) work days.
Within five (5) work days following the conclusion of the appeal,
the designated County official shall make a written statement of
his findings of fact and determination and mail the same, by
registered mail, to the charged employee, the representative, the
Department Head and the County Attorney.
. ,..
- - -
STEP 3
If the charged employee or the representative disagrees with
the determination of the designated County official, the employee
or the representative shall have five (5) work days following the
date on which the findings and determination of the designated
County official are mailed, to appeal the determination to the
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County Legislature. Such appeal must be in writing, including a
statement of the grounds for appeal, and be filed with the Clerk of
the County Legislature within said five (5) days. A copy of such
appeal shall be mailed to the County Attorney.. The County
Legislature shall schedule a hearing on the appeal withi~ ten (10)
work days from the date the appeal was filed with the Clerk of the
County Legislature. Within five (5) work days after the appeal
hearing by the County Legislature, the Legislature shall make a
written statement of its findings of fact .and determination and.
mail the same, by registered mail, to the charged employee, the
representative, the Department Head and the County attorney. At
the Legislative hearing the c"harged employee and the Department
Head may give testimony and evidence in respect to the grievance
and may present witnesses to give testimony and evidence.
STEP 4
If the charged employee or the representative disagrees with
the determination of the County Legislature, the employee or the
representative shall have five (5) work days following the date on
which the Legislative findings and determinations are mailed, to
require that the grievance be submitted to advisory arbitration by
giving written notice of such requirement which written notice
shall be mailed to each of the foregoing by registered mail to the
Chairman and the County Attorney and filed with the Clerk of the
County Legislature. Within five (5) work days of the filing of
such notice to the Clerk of the County Legislature, the
representative, if any, but if none, the employee, shall meet with
the County Attorney, or in his absence, with the Chairman of the
County Legislature, and promptly proceed to select an advisory
arbitrator from a list to be provided by the PERB.The arbitration
hearing shall be held as promptly as reasonably possible and the
advisory arbitrator shall render an advisory opinion within ten
(10) work days of the final day of the arbitration hearing. The
arbitrator shall provide a copy of the opinion to the employee, the
representative, the County Attorney, Chairman of the County
Legislature and the Clerk of the County Legislature. The
arbitration expenses shall be borne equally by the County and the
CSEA.
STEP 5
If the advisory opinion of the arbitrator reversed or modifies
the determination of the County Legislature, then within ten (10)
work days of the receipt by the Chairman of the County Legislature
of the advisory opinion of the arbitrator, a review hearing shall
be held by the County Legislature at which the charged employee,
the representative and the Department Head shall be present.
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Within five (5) work days of the completion of the review hearing,
the County Legislature shall make a written determination which
shall either (l) affirm the prior determination of the County
Legislature; or (2) accept the advisory opinion of the arbitrator
as a final determination; or (3) make a final determination
modifying the previous Legislative determination which may include
partial acceptance of the advisory opinion of the arbitrator. The
final determination by the Legislature shall be mailed, by
~egiste~ad mail, to the employee and the representative and a copy
by regular mail to the County Attorney. Upon mailing of the final
determination, the grievance procedure shall be final and
conclusive on the charged employee, Depar~ent Head, the County and
the CSEA.
DISMISSAL FROM SERVICE
No charged employee, while engaged in the process of this
disciplinary grievance procedure shall have his employment
involuntarily terminated until final determination by the
Legislature has become effective under Step 5 above or until the
time for the charged employee to appeal from one step to another
has expired without the employee f~ling an appeal to the next step,
whichever of said two events shall first occur.
OTHER PROVISIONS
The times provided herein for the accomplishment of each step
in the grievance procedure shall be binding except that they may be
informally waived by the parties and shall be deemed waived unless
either party notifies the other party in writing of his intention
not to waive such time limits.
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SIGNED BY EMPLOYER .AND CSEA
'~~I1/lvdf«(
~;'
-~~) fJ.AMC7
~J~~\;fQ 0_
''Y~_k;Yu ''v\-,''L.J
Dated:
r)
1/2 (c./o,~ . .
FOR THE COUNTY OF YATES:
Robert Multer
Chairman, Yates County
Legislature
Sarah Purdy
Yates County Administrator
FOR THE CSEA:
Debbie Lee
CSEA Staff Representative
Julie Simmons
President, Yates County Employee
Unit
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MEMORANDUM OF UNDERSTANDING
6 HIS MEMORANDUM OF UNDERSTANDING is made this d0 day of" 1998, by and between the County of Yates ("County") andhe Civ~rvice Employees Association, Inc., Local 1000, AFSCME,
AFL-CIO, Yates County Employee Unit, Local 862 ("CSEAfI).
WHEREAS, the County and the CSEA entered into negotiations in
October, 1997 for a successor collective bargaining agreement
covering the period of January 1, 1998 through December 31, 2002;
and
WHEREAS, the County and the CSEA agreed during the course of
said negotiations to defer the issue of on-call compensation to a
labor/management committee;
IT IS THEREFORE AGREED as follows:
1. A special labor/management committee shall be formed as
soon as reasonably possible to discuss the issue of on-call
compensation for certain positions within the CSEA bargaining un{t;
2. The committee shall consist of the CSEA Unit President,
the CSEA Staff Representative, the Chairperson of the Yates County
Legislature, the Yates County Administrator, one Yates County
employee designated by the CSEA to assist the CSEA in negotiations
related to any specific department, and one Yates County employee
designated by the County Adminis"trator to assist Management in
negotiations related to any specific department.
3. It is understood that the County and the CSEA shall
discuss the issue of on-call compensation in good faith, however,
the County shall not be obligated to any specific course of action;
and
. I 1
.~
4. The committee's proceedings shall not be subject to the
provisions of the grievance procedure contained in the collective
bargaining agreement covering employees within the CSEA bargaining
unit.
IN WITNESS WHEREOF, the parties hereto have caused this
Memorandum of Understanding to be executed on the date shown by
each of their signatures.
DATED: /;;iI~:;--, 1998 COUNTY/~TES
By:~/~~VllA4/b
Robert Multer, Chairman
Yates County Legislature
DATED:
~J / t; , 1998 COUNTY OF YATES
By: ~.~~
Sarah Purdy
Yates County Administrator
DATED:
~ ~/z)-
~
, 1998 CSEA
By:d~~~
Debbie Lee'
CSEA Staff Representative
DATED:
j L2{P /9'( , 1998 CSEA
By:
